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PRODUCER RECRUITMENT PACK, MARCH 2022 
 
Magnetic North’s work integrates producing and touring new theatre work with artist development 
and support. The company is based in Edinburgh and run by a core team of four - Artistic Director, 
Producer, Artist Development Administrator and Marketing Manager. After 10 years with the 
company, Verity Leigh is leaving to take up a new role, so we are looking to appoint a Producer.  The 
job is offered as a contract of employment for 3 days a week (60% FTE), working flexibly according to 
programme requirements.   
 
Magnetic North 

Based in Edinburgh and founded in 1999 by Artistic Director Nicholas Bone, Magnetic North is 
acclaimed for its programme of innovative artist development and support work and its track record 
of developing and producing high quality, award-winning performance work. In collaboration with a 
range of artists, the company has commissioned and produced 16 stage productions – including 
plays and music-theatre – 4 digital projects and a film. It has mounted 12 tours and co-produced 
with a range of partners including Southbank Centre, Tramway, Mull Theatre, Dundee Rep and 
Aberdeen Performing Arts. Magnetic North is a Creative Scotland Regularly Funded Organisation. 

Work in the last three years includes Aberdeen by David Fennessy (co-produced with Spitalfields 
Festival), Getting Close by Kathy McKean (co-produced with National Theatre of Scotland as part of 
Scenes for Survival), Lost in Music by Nicholas Bone and Kim Moore (co-produced with Platform), 
Stories from Here by Sans façon and Nicholas Bone (co-produced with Sans façon and Contemporary 
Calgary), and The Dream Train by Tom McGrath – a special 21st anniversary revival of our first 
production, filmed at The Hub in Edinburgh and made available online.  We are currently planning a 
revival of Lost in Music for a tour in Autumn 2022 and developing two new projects – Gossip from 
the Forest (an adaptation of a book by Sara Maitland for small-scale touring) and Stories of the Blues 
(a hybrid digital and live project with live music).  

Since 2006 the company has initiated and grown a programme of artist development and support, 
giving artists paid time to discuss, experiment, refresh their practice, share skills and create work 
through residencies, creative retreats, production support, mentoring, networking events and 
bespoke attachments to the company.  We have supported over 200 artists from a wide range of 
artforms - including playwrights, composers, choreographers, visual artists and film-makers - 
through our artist development work over the last 16 years. This work has been transformational 
not only for the artists, but also for Magnetic North: creating opportunities for artists has not just 
fed into our work, but become our work - initiating fruitful relationships with many new artists, 
stretching the company in new ways and keeping the work we produce fresh, exciting and strong - 
as shown by the feedback we get from audiences and critics.    

Magnetic North’s four part programme - 1. Residencies, 2. Development, 3. Production, 4. Support - 
enables us to give early career and experienced artists support at all stages of the creative cycle, 
whether they have an idea they want to develop, a new direction in their work they want to explore, 
or want help moving an idea forward into production. 

www.magneticnorth.org.uk 
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THE JOB 

Purpose of role 

The primary purpose of this role is to support Magnetic North’s key aim to give artists from a range 
of disciplines and backgrounds the nourishment, focused support and production opportunities 
needed to continue developing and creating great work throughout their careers. 
 
Responsibilities: 
 
General Management 

● To ensure the smooth running of the organisation. 
● To work with the Artistic Director on the creation, development and implementation of 

Magnetic North’s business plan.     
● To provide leadership to enable Magnetic North to achieve its artistic and strategic 

objectives.  
● To lead on recruitment, selection and management of non-artistic staff and freelancers for 

Magnetic North. 
● To work with the Artist Development Administrator and Marketing Manager to develop their 

workplans, and oversee the delivery of these plans.   
● To manage relationships with suppliers including office landlords, insurance, bank etc 

 
Programme 

● To produce Magnetic North’s programme of high quality artist development work and 
touring, online and hybrid productions, taking responsibility for project management, 
delivery and financial management. 
 

Company Development  
To work with the Artistic Director 
● To initiate and develop collaborations and partnerships that will support the artistic and 

business objectives of Magnetic North and help it achieve its ambitions. 
● To implement Magnetic North’s fundraising strategy. 
● To develop and foster strong and productive relationships with Creative Scotland and other 

existing and potential funders, the theatre industry, the media and other existing and 
potential partners to enhance Magnetic North’s profile within Scotland and further afield. 

● To advocate for Magnetic North’s work and to represent the company at meetings of 
industry bodies such as Federation of Scottish Theatre (FST). 

● To implement, review and develop Magnetic North’s Equality, Diversity and Inclusion Policy 
and Environmental Policy and associated Action Plans.   

 
Governance  

● To work closely with the Board and Artistic Director to create, develop, and implement 
agreed policies and strategies which fulfil Magnetic North’s vision and deliver the highest 
quality of activity and programmes.  

● To attend Board meetings and Board away days as required. Provide written and verbal 
reports as appropriate, including updates on company and staff matters, progress reports on 
financial performance and reports on projects.  

● To lead on the development of company policies for Board approval, including EDI, 
environmental, financial regulations, and others as appropriate.  
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Financial Management 
● To oversee and ensure the effective, responsible and solvent financial management of 

Magnetic North, working with the book-keeper and accountant on the presentation of 
comprehensive management accounts and financial reporting and ensuring that Magnetic 
North fulfils its statutory requirements as a company limited by guarantee, a registered 
charity and a Creative Scotland Regularly Funded Organisation.  

● To lead on liaison with Creative Scotland regarding Magnetic North’s Regular Funding.   
 
And any other duties as reasonably required. 
 

PERSON SPECIFICATION 

ESSENTIAL 

Experience 
● Experience of cross-artform work, independent theatre/performance and touring 
● Experience of budgeting and financial management 
● Experience of business planning and policy development 
● Experience of fundraising and of reporting to funders 
● Experience of managing other people  
● Experience of negotiating with people and organisations 
● Experience of supporting artists  

 
Knowledge 

● Knowledge of the theatre sector in Scotland 
 
Skills 

● Excellent time management and prioritisation skills  
● Clear, effective, professional and adaptable communication skills 
● Ability to initiate and manage effective partnerships  
● Excellent financial management skills 
● Ability to be self-supporting administratively 
● Flexibility to react to unexpected circumstances   

 
Personal Qualities 

● A commitment to Magnetic North’s vision and purpose 
● Willingness to work collaboratively as part of a small team 
● Understanding of and commitment to promoting equality, diversity and inclusion 

 
DESIRABLE 

● Range of contacts within the arts sector 
● Experience of financial management for a registered charity 
● Experience of touring in Scotland  
● Experience of managing international projects  
● Experience of reporting to a board of trustees 
● Experience of carbon management 
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Job Details: 
 
Job title  Producer  
Reports to  Artistic Director 
Responsible for Artist Development Administrator, Marketing Manager 
Salary  £36,000 per annum pro-rata = £21,600 for a 3 day week 
Hours  0.6 FTE.  We will consider flexible arrangements with a minimum commitment of 

0.4 FTE (2 days/week) 
Holiday  FTE 30 days per annum including Bank Holidays = 18 days for a 0.6 FTE post 
Benefits Workplace Pension with statutory employer’s contributions  
 Flexible working  
 Company cycle-to-work scheme 
Place of Work At home or in the Magnetic North office at Summerhall in Edinburgh. Some travel 

may be required when the company is producing work away from Edinburgh. 
 
 
Company statement on Equalities, Diversity and Inclusion 

Magnetic North is committed to equality of access and participation in all of its work. At the heart of 
the company’s work is the belief that everyone has the right to artistic expression. We value and 
encourage diversity, appreciating individual differences and collective variety and the benefits that 
these different perspectives and experiences bring. Magnetic North recognises that talent and 
potential are distributed across the population and that we will do best as an organisation if we are 
able to work with people from the widest possible spectrum.    
As an employer, creative collaborator, commissioner of new work and provider of services including 
creative development, touring performances and audience development work, we recognise our 
duty to eliminate discrimination, promote equality and foster good relations across the protected 
characteristics of age, disability, gender reassignment, marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex, and sexual orientation. Our aim is that our work and the 
people with whom we work reflect the diversity of our society.  
Magnetic North is committed to a policy of encouraging access to and participation in the arts 
through a programme of performances and audience development work. It commissions work and 
recruits personnel solely on the basis of aptitude and ability, selected from the widest possible field.  
 
How to Apply 
Please email recruitment@magneticnorth.org.uk with a covering letter setting out why you are 
interested in the role and identifying how you meet the person specification, and an up to date CV.  

Please also complete the Equalities Monitoring Form available at this link 
https://forms.gle/F5ZvveC9HiSrmHEKA 
Completing this form is voluntary but we would appreciate your input in helping us to assess how 
well we are meeting our Equalities aims.  
 
Assessment of Applications 
Applications will be assessed against the criteria in the person specification, so please use your 
covering letter to tell us about your relevant skills, experience and knowledge.   
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Timescale 
The deadline for applications is 9am on Monday 11 April 2022.  Applications received after this time 
will not be considered.  We will let you know by Friday 15 April whether or not we will be inviting 
you to attend an interview.  Shortlisted candidates will be interviewed on Thursday 21 April 2022.    
Any offer of employment is conditional on checking references. 
 
Questions? 
If you would like this information in an alternative format, if you need any further information, or if 
you would like an informal discussion about the role, please contact Verity Leigh at 
verity@magneticnorth.org.uk 
 
Thank you 
Thanks for your interest in working with Magnetic North; we look forward to hearing from you.  


